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Over 80% of organizations 
using RPA indicated a happier 
workforce. —Deloitte

88% of business leaders 
think automation 
accelerates processes
 —UI Path 

79% of business leaders think 
automation is most effective 
when it complements humans. 
—UI Path

AP clerks receive, process, 
verify, and reconcile invoice 
data manually.

The Chief Data Officer manually 
reviews and inputs data, received 
from a variety of reports.

Now, robots automatically find and correlate information, 
allowing the CDO to focus on data-based recommendations 

to improve company practices.  

HR administrators manually
manage and update
employee data. 

Now, robots automatically maintain employee 
data, allowing HR administrators to focus on 

improving company culture. 

How Are Robots Evolving the Workforce? 
“70% of executives see RPA as an essential priority” —UI Path

Robotic Process Automation (RPA) helps organizations “work smarter not harder” 
by automating repetitive rules-based tasks normally performed by humans. 
Experts say RPA compliments humans by taking over tedious tasks, freeing them 
for more empowering work. 

How is RPA empowering human workers?

Work before robots

Now, robots automatically enter data,
freeing AP clerks to focus on financial analysis.

Work with robots

Chief Data Officers (CDO) are responsible for utilizing the data within an organization as an asset.2.

Human Resources (HR) Administrators maintain employee records and organization guidelines.3.

Accounts Payable (AP) clerks complete payments and manage expenses.1.

“In the longer term, RPA technology means people will have more interesting 
work. By freeing up a person’s time, employees can now focus on more advanced 
and engaging tasks, and over time organizations can see lower turnover, higher 
employee morale, and increased internal innovations.” -Deloitte 


